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Abstract

This research paper investigates the views of employers in the management sector regarding the inclusion of industry-specific
knowledge in academic curricula. The study analyses a dataset containing responses from employers and discusses the
implications of the findings for educational institutions. The research highlights the importance of aligning academic programs
with industry requirements to enhance graduate readiness for the workforce. By analysing survey data, the study seeks to
identify the strengths and gaps in current educational programs and propose recommendations for bridging the divide between

Academic preparation and industry expectations.
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Introduction

In today competitive job market, the relevance of academic
curricula in preparing students for industry-specific roles is
a critical consideration. Employers expect graduates to
possess not only theoretical knowledge but also practical
skills that are directly applicable to their respective
industries. This research aims to explore the perceptions of
employers in the management sector regarding the inclusion
of industry-specific knowledge in academic programs. By
analysing the dataset provided, this study seeks to identify
the extent of alignment between academic curricula and
industry expectations. The rapid evolution of industries and
the increasing demand for specialized skills necessitate an
academic curriculum that is responsive to these changes.
The alignment of academic programs with industry-specific
knowledge is critical in ensuring that graduates are
adequately prepared for the workforce. This paper
investigates the perceptions of employers and management
graduates regarding the relevance of academic curricula in
providing Industry-specific knowledge.

Literature review

The importance of aligning academic curricula with industry
needs has been a subject of extensive research. Previous
studies have emphasized the necessity for educational
institutions to integrate practical and theoretical knowledge
to produce job-ready graduates.

However, the extent to which current curricula achieve this
integration remains debatable.

Introduction to Curriculum Relevance The relevance of
academic curricula to industry-specific knowledge has been
a focal point of educational research and policy discussions.
As industries evolve and new technologies emerge, the gap
between academic training and practical application
becomes more apparent. Scholars argue that higher
education institutions must continuously adapt their
curricula to meet the demands of the labour market (Yorke

& amp; Knight, 2006) 8. This adaptation is essential not
only for enhancing employability but also for ensuring that
graduates possess the necessary skills to contribute
effectively to their respective fields.

Theoretical framework

Several theoretical frameworks support the need for aligning
academic curricula with Industry needs. The Human Capital
Theory posits that education increases the productivity and
efficiency of individuals, which in turn benefits the
economy (Becker, 1964) [ 21, According to this theory, the
alignment of academic programs with industry requirements
ensures that the abilities and information conveyed to
students are straight appropriate in the workforce.
Additionally, the Experiential Learning Theory by Kolb
(1984) 24251 emphasizes the importance of learning through
experience, suggesting that practical, hands-on training is
crucial for effective knowledge transfer and skill
development.

Industry-academia collaboration

Collaboration between academia and industry is frequently
highlighted as a key strategy for ensuring curriculum
relevance. Studies indicate that partnerships between
educational institutions and industry players can lead to the
development of more relevant and up-to-date curricula
(Rothwell &amp; Arnold, 2005) 4. Such collaborations
can take various forms, including internship programs,
industry-led workshops, guest lectures by industry experts,
and joint research projects. These initiatives provide
students with exposure to real-world challenges and the
latest industry practices, thereby enhancing their readiness
for the job market.

Skill gaps and graduate employability
Research has consistently shown that skill gaps remain a
significant concern for employers across various industries.
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A study by the World Economic Forum (2020) #7 identified
serious thinking, problem-solving, and methodological
ability as some of the key skills in demand. However, many
graduates reportedly lack these skills upon entering the
workforce, indicating disconnect between academic training
and industry expectations. The study underscores the need
for educational institutions to incorporate these skills into
their curricula to improve graduate employability.

Curriculum design and pedagogical approaches
Innovative curriculum design and pedagogical approaches
play a crucial role in bridging the gap between academic
knowledge and industry requirements. Active learning
strategies, such as project-based learning, case studies, and
simulations, have been shown to enhance students & critical
thinking and problem-solving abilities (Prince, 2004) [51,
Moreover, integrating interdisciplinary studies can help
students develop a holistic understanding of their field and
its applications. For instance, combining business
management courses with technology and data analytics can
prepare graduates for the increasingly digital and data-
driven business environment.

Continuous curriculum improvement

Continuous improvement of academic curricula is essential
to maintain their relevance in a rapidly changing world. The
Tuning Project, an initiative by the European Commission,
provides a framework for the development of curricula that
meet the demands of the labor market while ensuring
academic standards (Tuning Educational Structures in
Europe, 2006).

The project emphasizes the importance of regular reviews
and updates to curricula based on feedback from employers,
alumni, and other stakeholders. This iterative process helps
ensure that educational programs remain aligned with
industry needs and technological advancements.

Challenges in aligning academic curricula with industry
needs

Despite the recognized importance of aligning academic
curricula with industry requirements, several challenges
persist. One major challenge is the lag between industry
changes and curriculum updates. The rapid pace of
technological advancements often outstrips the ability of
educational institutions to adapt their programs accordingly
(Wesselink et al., 2007) 61, Additionally, resistance to
change within academic institutions, due to traditional
pedagogical approaches and bureaucratic inertia, can hinder
curriculum reform efforts. Another challenge is the
variability in industry needs across different sectors and
regions. This diversity makes it difficult to develop a one-
size-fits-all curriculum that addresses the specific
requirements of all industries. Educational institutions must
therefore adopt a flexible approach, allowing for
customization and specialization based on regional and
sector-specific demands.

Case studies

Several case studies illustrate successful initiatives to align
academic curricula with industry needs. For example, the
partnership between Stanford University and leading tech
companies in Silicon Valley has resulted in a curriculum
that incorporates cutting-edge technologies and industry
practices (Etzkowitz, 2002) 4, Similarly, the German dual

www.allsubjectjournal.com

education system, which combines classroom learning with
apprenticeships, has been praised for its effectiveness in
preparing students for the workforce (Busemeyer &
Trampusch, 2012) [,

Conclusion of literature review

The literature underscores the critical importance of aligning
academic curricula with industry-specific knowledge
requirements. While important evolution has been
completed in some areas, ongoing efforts are needed to
ensure that educational programs remain relevant and
responsive to the evolving demands of the labour market.
By fostering closer collaboration between academia and
industry, adopting innovative pedagogical approaches, and
committing to continuous curriculum improvement,
educational institutions can better prepare advances for
effective professions in their selected arenas.

Research methodology

The research methodology for this study encompassed
collecting responses from both employers in the
management sector and management graduates through a
structured survey.

The survey responses were then categorized into five levels
for recruiters: Strongly Agree,

Agree, Neutral, Disagree, and Strongly Disagree, and three
levels for management graduates:

Yes, No, and Can’t Say. The dataset included a total of 94
recruiter responses and 556 management graduate
responses, which were subsequently analysed to ascertain
the prevailing sentiments among employers regarding the
importance of industry-specific knowledge in academic
curricula.

Data analysis
IT Recruiters’ Responses

Does the academic curriculum include relevant industry-
specific knowledge?

Responses Frequency [Percent Valid (Cumulative
Percent| Percent
Agree 5 5.3 5.3 5.3
Neutral 7 74 74 12.8
vValid Disagr_ee 54 574 | 574 70.2
Strongly Disagree 27 28.7 | 28.7 98.9
Strongly Agree 1 1.1 1.1 100
Total 94 100 | 100
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1 Agree 2. Neutral, 3. Disagree, 4. Strongly Disagree, 5. Strongly Agree.

Based on the survey data, most respondents do not believe
that the academic curriculum includes relevant industry-
specific knowledge. Here’s a detailed breakdown:
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= Strongly Agree: Only 1 respondent (1.1%) strongly
agrees that the academic curriculum is relevant to
industry needs.

= Agree: A small number of respondents, 5 (5.3%), agree
with the statement.

= Neutral: 7 respondents (7.4%) are neutral, indicating
neither agreement nor disagreement.

= Disagree: The majority, 54 respondents (57.4%),
disagree with the statement.

= Strongly Disagree: A significant
respondents (28.7%), strongly disagree.

portion, 27

When combining the ‘Disagree’ and ‘Strongly Disagree’
responses, we have a total of 81 respondents, which
accounts for 86.1% of the total responses. This
overwhelming majority indicates a clear consensus that the
academic curriculum does not include relevant industry-
specific knowledge.

In conclusion, a combined total of 86.1% of respondents
(Disagree and Strongly Disagree) indicate a negative
perception of the relevance of the academic curriculum to
industry-specific knowledge. According to this survey
group, this suggests a substantial gap between what is taught
in academia and the practical knowledge required in the
industry. Only a very small fraction, 6.4% (Agree and
Strongly Agree), believe that their academic curriculum
aligns well with industry needs.

This significant result suggests that there is a substantial
disconnect between academic teachings and the practical,
applicable knowledge needed in the industry. It highlights
an area for potential improvement in curriculum
development to ensure that academic institutions provide
relevant and beneficial education for Management
graduates’ future careers in their respective industries.

This result along with feedback could be valuable for
educational institutions looking to improve their curricula to
better prepare Management graduates for industry
challenges.

Management graduates’ response

Does the management curriculum support the key skills
selected by you in the previous question?

Valid Cumulative
Response | Frequency | Percent Percent Percent
Yes 179 32.2 32.2 32.2
\alid No 305 54.9 54.9 87.1
Can't Say 72 12.9 12.9 100
Total 556 100 100
40071 Mean =181
Std. Dev. = 644
N =556
300 /\
3
g 2004
fra
/ YES
1004 /VO
/ X
CANT
d &\\k~
0 T T T =

10
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The survey data indicates respondents’ views on whether
the management curriculum supports the key skills they

selected in a previous question. Here’s a detailed
interpretation:
= Yes: 179 respondents (32.2%) believe that the

management curriculum supports the key skills.

= No: The majority, 305 respondents (54.9%), do not
believe that the management curriculum supports the
key skills.

= Can’t Say: 72 respondents (12.9%) are unsure or do
not have a definitive answer.

In conclusion, more than half of the respondents (54.9%)
feel that the management curriculum does not support the
key skills they consider important, which suggests that there
may be a gap between the curriculum and the skill sets
perceived as necessary by these individuals. A significant
number of respondents (32.2%) do believe there is support,
indicating some alignment, while a smaller group (12.9%)
cannot determine if there is support or not.

This feedback could be instrumental for educational
institutions in evaluating and potentially restructuring their
management curricula to better align with the skills that
Management Graduate and employer professionals deem
essential.

Recruiters and management students’ responses put
together

Does the academic curriculum include relevant industry-
specific knowledge?

Employer's Data Management Graduates
Responses | Frequency |PercentiFrequency| Percent
Strongly 1 1 100 0
Agree
. Agree 5 5 79 14
Valid ~Netral 7 7 72 13
Disagree 54 57 236 42
strongly 27 29 69 12
Disagree
Total 94 100.0 556 100

The dataset analysis reveals that most employers (57%)
disagreed with the statement that academic curricula include
industry-specific  knowledge.  Specifically, 29% of
employers strongly disagreed, highlighting a significant gap
between academic offerings and industry expectations. Only
1% of employers strongly agreed that industry-specific
knowledge was adequately integrated into educational
programs. These findings underscore the need for academic
institutions to reassess and revise their curricula to meet the
demands of the management sector better.

Findings

The research findings suggest a notable disparity between
employer perceptions and the current content of academic
programs in the management sector. The data indicates a
clear call for action to enhance the alignment between
academia and industry. Employers' feedback underscores
the importance of integrating industry-specific knowledge,
practical experiences, and industry partnerships into
academic curricula to bridge the existing gap and better
prepare students for the workforce.
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Conclusion

In conclusion, the research underscores the significance of
incorporating industry-specific knowledge into academic
curricula to ensure the readiness of graduates for industry
roles. The findings highlight the urgent need for educational
institutions to collaborate with industry partners, review
their curricula, and provide practical experiences to equip
students with the relevant skills and competencies sought by
employers. By heeding the insights from employers,
academic institutions can enhance the quality and relevance
of their programs, ultimately benefiting both students and
the industries they aspire to join.

The combined analysis of responses from recruiters and
management graduates offers a comprehensive view of the
perceptions and sentiments surrounding the incorporation of
industry-specific knowledge in academic curricula. By
considering the viewpoints of both employers and
graduates, educational institutions can gain valuable insights
into the effectiveness of their existing programs and make
informed decisions to bridge any gaps in preparing students
for careers in the management sector. The findings from this
dual analysis can serve as a foundation for enhancing
curriculum development and promoting greater alignment
between academia and industry.

References

1. Allen, Bordas, Hickman, Matusak, Sorenso, Whitmire.
Leadership in higher education. Change,1998:30(6):55-
8. Available from:
https://doi.org/10.3200/CHNG.38.6.55-58

2. Paterson A. Skills for the IT services industry in
latecomer countries. Procedia Eng,2011:8:177-81.
doi:10.1016/j.proeng.2011.03.032

3. Abdullah AGK. Bridging the gap between industry and
higher education demands on electronic graduates’
competencies. IOSR J Electr Electron Eng,2013:8(1):1-
7. e-ISSN: 2278-1676, p-ISSN: 2320-3331

4. Almlund M, Duckworth AL, Heckman JJ, Kautz T.
Personality psychology and economics. In: Hanushek
EA, Welch F, editors. Handbook of the Economics of
Education. Amsterdam: Elsevier, 2011.

5. Anjali V. The impact of skill development on women
empowerment. Int J Adv Res Dev,2018:3(1):8-11.

6. Bok D. Our underachieving colleges: A candid look at
how much students learn and why they should be
learning more. Princeton: Princeton University Press,
2006.

7. Becker GS. Human Capital: A Theoretical and
Empirical Analysis, with Special Reference to
Education. Chicago: University of Chicago Press, 1964.

8. Busemeyer MR, Trampusch C. The Comparative
Political Economy of Collective Skill Formation.
Oxford: Oxford University Press, 2012.

9. Brown J, Duguid P. The Social Life of Information.

Boston: Harvard Business Review Press, 2000.

Becker GS. Human Capital: A Theoretical and

Empirical Analysis, with Special Reference to

Education. Chicago: University of Chicago Press, 1964.

Bennett EM, Peddle MT. Local employer needs

assessment for the Fox Valley Educational Alliance.

DeKalb: Center for Governmental Studies, Northern

Illinois University, 1996.

Bennett EM, Peddle MT. Assessment of alternative

educational delivery technologies for servicing

10.

11.

12.

11

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

www.allsubjectjournal.com

placebound students. DeKalb: Center for Governmental
Studies, Northern Illinois University, 1998.

Cappelli P. Talent management for the twenty-first
century. Res Gate, 2008. Available from: ResearchGate
Etzkowitz H. MIT and the Rise of Entrepreneurial
Science. Routledge, 2002.

Friga PN, Bettis RA, Sullivan RR. Changes in graduate
management education and new business school
strategies for the 21st century. Acad Manag Learn
Educ,2003:2(3):248-57. Available from: ResearchGate
Friga PN, Bettis RA, Sullivan RR. Forces driving
organizational change: A business school perspective.
Res Gate, 2003. Available from: ResearchGate

Godse S, Rajvanshi D. A systematic study of skill gap
among graduates through various Indian states. Int J
Innov Sci Res Technol,2023:8(12):2456-2165.

Godse SS, Bobade DH, Choudhary N. A pilot study of
tropospheric 0zone concentration over Pune by using an
evaspectrometer. Int J Eng Sci Math,2020:9(11):2320-
0294,

Godse VP, Randive A, Godse SS. A review on
performance analysis of unilateral & bilateral methods
of microwave amplifier based on S-parameters. Int J
Adv Res Comput Sci Softw Eng,2015:5(7):2277-128X.
Godse VP, Randive A, Rajvanshi SD. Performance
analysis of unilateral & bilateral methods of microwave
amplifier based on S parameters. Int J Eng Dev
Res,2015:3(3):2321-9939.

Hillage J, Pollard E. Employability: developing a
framework for policy analysis. Res Brief, 1998, 85.
Department for Education and Employment.

Holland JL. Making Vocational Choices: A Theory of
Vocational Personalities and Work Environments.
Odessa: Psychological Assessment Resources, 1997.
Alshare K, Grandon E, Al-Dwairi M, Mousa M. A gap
analysis of business students’ skills in the 21st century:
A case study of Qatar. J Educ Bus,2018:93(1):1528-
2643.

Kolb DA. Experiential Learning: Experience as the
Source of Learning and Development. Englewood
Cliffs: Prentice-Hall, 1984.

Kolb DA. Experiential Learning: Experience as the
Source of Learning and Development. Englewood
Cliffs: Prentice-Hall, 1984.

Chaaya L. Skills gap and upskilling: lIsolating and
reducing the gap in MENA e-businesses. J Hum Resour
Manag Res,2019:2019:519819.  Awvailable  from:
http://ibimapublishing.com/articles’/JHRMR/2019/5198
19/

Buth L. Bridging the qualification gap between
academia and industry in India. Elsevier, 2017.
Available from:
http://creativecommons.org/licenses/by-nc-nd/4.0/
Antonucci L, d’Ovidio FD. An informative system
based on the skill gap analysis to planning training
courses. Appl Math,2012:3:1619-26.
d0i:10.4236/am.2012.311224. Available from:
http://www.SciRP.org/journal/am

Pool L, Sewell P. The key to employability: developing
a practical model of graduate employability. Educ
Train,2007:49(4):277-89.

Manjunath S, Gopalakrishnan S, Sharma R. A study on
assessment of skill gap to enhance workforce



International Journal of Multidisciplinary Research and Development

31.

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

43.

44,

45.

46.

47.

48.

49.

50.

performance. Int J Manag Technol
Eng,2019:9(4):2249-7455.

Hossain MM. Factors affecting business graduates’
employability—empirical evidence using partial least
squares (PLS). Emerald Insight, 2020.

Sarstedt M, Ringle CM. Partial least squares structural
equation modeling. In: Homburg C, Klarmann M,
editors. Handbook of Market Research. New York:
Springer, 2017, 10.

OECD. The Future of Work: OECD Employment
Outlook 2019. Paris: OECD Publishing, 2019.

Hossain MM. Factors affecting business graduates’
employability—empirical evidence using partial least
squares (PLS). Emerald Insight, 2020.

Prince M. Does active learning work? A review of the
research. J Eng Educ.2004:93(3):223-31.

Paranto SR, Kelker M. Employer satisfaction with job
skills of business college graduates and its impact on
hiring behavior. J Mark High Educ,1999:9(1):3-6.
Peddle MT. Frustration at the factory: employer
perceptions of workforce deficiencies and training
trends. J Reg Anal Policy,2000:30:23-40.

Peddle MT, Palmer J. Occupational education and
training services assessment for the area served by the
Fox Valley Educational Alliance. DeKalb: Center for
Governmental Studies, Northern Illinois University,
1995.

Misra RK, Khurana K. Employability skills among
information technology professionals: A literature
review. Procedia  Comput  Sci,2017:122:89-96.
doi:10.1016/j.procs.2017.11.342.

Matilda RM, P.C. Neena. Gap analysis of employability
skills of entry-level business graduates based on job-fit
theory. Int J Soc Sci Manage,2016:3(4):294-9.
doi:10.3126/ijssm.v3i4.15973.

Rothwell A, Arnold J. How HR professionals view
trust, career development, and learning. J Eur Ind
Train,2005:29(6):432-41.

Ramasamy V. Skill for employability among MBA
students: The gap between skill and employability — A
study conducted among MBA students and employers.
J Adv Res Dynam Control Syst,2019:11:1-7.

Anupama T. Study on identification of the skill gaps in
the workforce with management fresher in digital era.
ELK Asia Pac J, 2017, 978-93-85537-03-5.

Teichler U. Research on the relationships between
higher education and the world of work: past
achievements, problems and new challenges. High
Educ,1999:38:169-90.

Van Loo JB, Rocco TS. Continuing professional
education and human capital theory. Paper presented at:
Academy of Human Resource Development
International Conference (AHRD), 2004, 98-105.
Wesselink R, Biemans HJA, Mulder M, Van den Elsen
ER. Competence-based VET as seen by Dutch
researchers. Eur J Vocat Train,2007:40(1):38-51.

World Economic Forum. The Future of Jobs Report
2020. Geneva: World Economic Forum, 2020.

Yorke M, Knight P. Embedding Employability into the
Curriculum. York: Higher Education Academy, 2006.
Yasmeen Bano D. Review on employability skill gap.
Int J Res Soc Sci,2019:9(4):438-52.

Zenetta Rosaline. Integral review: A journal of
management. Integr Rev J Manag,2013:6(1):7-23.

12

www.allsubjectjournal.com

Available
http://intergraluniversity.ac.in/net/journals
Andpublications.aspx

from:



